EMPLOYEE HANDBOOK
Section 7-Drug & Alcohol-Free Workplace
Des Moines Pool Metropolitan Park District 7.1. Purpose

7.1. Purpose: It is the policy and intent of the District to maintain a safe and healthy working
environment for all employees, to ensure efficient and safe community service, to protect
employees and the District from liability, to safeguard District property and assets, and to
comply with all applicable laws and regulations governing drug and alcohol abuse.

7.1.1. The District is committed to operating a drug and alcohol-free workplace and has an
obligation to ensure public safety and trust in its services and programs. Accordingly, the
manufacture, distribution, dispensation, possession or use of controlled substances, the
unauthorized use of prescription drugs, drugs not medically authorized, or the use of any
other substance, including marijuana and alcohol, which would impair job performance or
pose a hazard to the safety and welfare of the employee, the public, or other employees
is strictly prohibited. Employees who possess or use drugs or alcohol in violation of this
policy are subject to disciplinary measures up to and including termination.

7.1.2. ltisimperative that employees who abuse drugs or alcohol be aware of the seriousness
of such misconduct and the potential penalties. In addition to law enforcement measures
that would be invoked for criminal violations, such employees are subjecting themselves
to major discipline because of the serious safety, health, and service risks that they create.
By avoiding drug and alcohol abuse, such risks and penalties may be averted. All employees
are strongly urged to follow the guidelines in this policy and utilize rehabilitation services
if drug or alcohol abuse is a personal problem.

7.1.3. This policy provides for pre-employment drug testing of prospective employees in all
positions, and post-accident, reasonable suspicion, “return-to-duty” and “follow-up” drug
and alcohol testing for all employees.
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