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6.12. Domestic Violence Leave (Salaried and Pool employees). Leave is available to employees 
who are victims of domestic violence, sexual assault, or stalking, or have a family member 
(spouse, children, parents, parents-in-law, grandparents, or “a person with whom the 
employee has a dating relationship.”) who is a victim of such abuse. 

6.12.1. An eligible employee may take “reasonable” leave, including leave on an 
intermittent or reduced- schedule basis, to engage in specified remedial activities relating 
to the abuse, including: participating in legal proceedings; seeking medical treatment or 
mental health counseling; obtaining social services; or taking other actions to increase 
the safety of the employee and her/his family members. 

6.12.2. The District may request verification that the employee or her/his family member is 
a victim of abuse, and that the leave is for one of the covered remedial activities. 
Verification is satisfied by one or more of the following: (1) a police report indicating 
the employee or family member was a victim of abuse; (2) a court order protecting 
the employee or family member; (3) documentation from an attorney, clergy member, 
medical provider, or other professional from whom assistance was sought; or (4) the 
employee’s own written statement that s/he or a family member is a victim and needs 
the leave to seek assistance. The District will maintain the employee’s provided 
information as confidential and will not require the employee to disclose information 
beyond the verification material listed above. 

6.12.3. The employee may elect to use paid time off (if eligible) or may take unpaid leave. 

6.12.4. Upon return from domestic violence leave, an employee shall be entitled to 
return to the employee’s former position or a position with equivalent pay, 
benefits, and conditions of employment; unless unusual circumstances have 
arisen (i.e. the employee’s position was eliminated for reasons unrelated to the 
leave). If the employee chooses not to return to work for any reason, the 
employee should notify the District as soon as possible. Failure to return as 
agreed from an approved leave may be treated as a voluntary resignation of 
employment. 
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